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Ph.D. Candidate 

 Committee: Michael Macy (Chair), Shelley Correll, Edward Lawler, Douglas Heckathorn 
 Qualifying Exams: Collective Action, Gender, Social Simulation 
 

Cornell University 
 M.A. Sociology, 2004  
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_____________________________________________________________________________________________ 
RESEARCH AND TEACHING INTERESTS 

 
Intergroup Conflict & Cooperation 
Gender  
Collective Action/Social Movements 
Stratification/Inequality   

Theory  
Social Psychology 
Social Networks  
Agent-Based Modeling

_____________________________________________________________________________________________ 
DISSERTATION 
 

Dissertation Title: “Intergroup Conflict and Intragroup Dynamics: How Conflict Creates Norms  
and Hierarchies” 

  
Dissertation Abstract: In my dissertation, I examine a fundamental sociological question: how does conflict 
between groups affect relations within groups?  I present theoretical arguments specifying the conditions 
under which groups in conflict will develop stricter norms and more centralized systems of leadership than 
groups at peace.  I evaluate the predictions using two laboratory studies, in which small groups interact 
under varying levels of conflict. The results of the study show that conflict influences group cohesion, the 
emergence of social norms, and the creation of hierarchies. The project has broader theoretical implications 
for the study of institutions, social control, and collective action, as well as practical relevance for 
developing conflict resolution strategies.  

_____________________________________________________________________________________________ 
ARTICLES &  CHAPTERS 
  

Benard, Stephen and Robb Willer.  2007.  “A Wealth and Status-Based Model of Residential Segregation.” 
Journal of Mathematical Sociology 31: 149-174.  

 
Correll, Shelley J., Stephen Benard, and In Paik. 2007.  “Getting a Job: Is There a Motherhood Penalty?” 
American Journal of Sociology 112: 1297-1338.  

• Abridged version to be reprinted (forthcoming) in David B. Grusky, ed., Social Stratification, 
Third Edition.  Boulder, Colorado: Westview Press.  
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Macy, Michael W., and Stephen Benard. Forthcoming. “Learning and Evolution.”  In Bruce Edmonds and 
Scott Moss, eds. Simulating Social Complexity. 
 
Correll, Shelley J., Sarah Thébaud, and Stephen Benard.  2007. “An Introduction to the  
Social Psychology of Gender.”  Pp. 1-18 in Shelley J. Correll, ed., Social Psychology of Gender  (Advances 
in Group Process Volume 24).  New York: Elsevier. 

 
Correll, Shelley J. and Stephen Benard.  2006.  “Biased Estimators? Comparing Status and Statistical 
Theories of Gender Discrimination.” Pp. 89-116 in Shane R. Thye and Edward J. Lawler, eds., Social 
Psychology of the Workplace (Advances in Group Process Volume 23).  New York: Elsevier. 

 
 Macy, Michael, James Kitts, Andreas Flache, and Steve Benard. 2003. “Polarization in Dynamic Networks: 

A Hopfield Model of Emergent Structure.” Pp. 162-73 in Ronald Breiger, Kathleen Carley, and Philippa 
Pattison, eds., Dynamic Social Network Modeling and Analysis. Washington, D.C.: National Academies 
Press. 

_____________________________________________________________________________________________ 
OTHER PUBLICATIONS 
 

Benard, Stephen.  2008. “Norms.” International Encyclopedia of the Social Sciences.  
 

Macy, Michael, and Stephen Benard.  2006.  “Collective Action.”  P. 75 in Bryan Turner, ed. The 
Cambridge Dictionary of Sociology.  Cambridge, UK: Cambridge University Press.  

_____________________________________________________________________________________________ 
WORKS IN PROGRESS 
  

Benard, Stephen.  “Group Conflict, Cultural Values, and the Emergence of Norms and Hierarchies.” 
Manuscript in preparation. 

 
Benard, Stephen.  “Boundary Patrols in Collective Action: A Computational Model of Opposition and 
Solidarity.” Manuscript in preparation.  
 
Benard, Stephen, and Shelley J. Correll. “Normative Discrimination and the Motherhood Penalty.” 
Manuscript in preparation.  
 
Benard, Stephen.  “The Role of Intragroup Rewards in Intergroup Conflict.” Research Project in Progress.  
 
Benard, Stephen, In Paik, and Shelley J. Correll. “Cognitive Bias and the Motherhood Penalty.”  Invited 
paper for the Hastings Law Journal.  
 
Castilla, Emilio J., and Stephen Benard. "The Paradox of Meritocracy: A Study of the Impact of Merit-
Based Performance Systems on Bias." Research Project in Progress. 
 
Benard, Stephen, Elisa Bienenstock, Michael Macy, and Lisa Troyer (Note: authors listed alphabetically).  
Currently untitled project using massive multiplayer online games to investigate structural factors related to 
conflict escalation and de-escalation.  

_____________________________________________________________________________________________ 
GRANTS 

 
Institute for the Social Sciences Small Grant (Cornell University), 2007-2008. “Threats to Group Survival, 
Status, and ‘Upping the Threat Level’”  (With Pat Barclay and H. Kerne Reeve). $4,877 direct costs.  
 
National Science Foundation Research Grant, 2006-2007.  “Motherhood and Labor Market Outcomes”  
(with Shelley Correll).  $56,276 direct costs.  
 
National Science Foundation Dissertation Improvement Grant, 2005-2006.  “Intergroup Conflict and 
Emerging Social Structure.” (with Michael Macy). $7,450 direct costs. 
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_____________________________________________________________________________________________ 
INVITED PRESENTATIONS 
 
  “Cognitive Bias and the Motherhood Penalty.” Symposium on Family Responsibilities Discrimination.   

University of California, Hastings College of Law, San Francisco, CA, February 2008.  
 

“Does Conflict Between Groups Create Norms and Hierarchies Within Groups?”   
• Graduate School of Business, University of Chicago, Chicago, IL, December 2007. 
• School of Social Sciences, Humanities, and Arts, University of California-Merced, Merced, CA, 

December 2007. 
• Department of Sociology, Stanford University, Palo Alto, CA, December 2007. 
• Department of Sociology, University of Iowa, Iowa City, IA, November 2007. 
• Department of Sociology, Indiana University, Bloomington, IN, November 2007. 

 
 “The Role of Intragroup Rewards in Intergroup Conflict.” Group Process Conference, New York, NY, 
August 2007. 

 
 “Getting a Job: Is There a Motherhood Penalty?”  Babson College, Wellesley, MA, May 2006.  
 
“Biased Estimators: Using the NSF’s TESS Program to Study Stereotyping and Statistical 

Discrimination.”  Group Process Conference, San Francisco, CA, August 2004. 
_____________________________________________________________________________________________ 
CONFERENCE PRESENTATIONS 

 
Benard, Stephen. “Group Conflict, Cultural Values, and the Emergence of Norms and Hierarchies.”  
Meeting of the American Sociological Association, New York, NY. 2007. 
 
Benard, Stephen.  “Conflict, Norms, and Hierarchies.” Group Process Conference, Montreal, QC, 2006.  
 
Benard, Stephen.  “A Wealth and Status-Based Model of Residential Choice.”  Meeting of the American 
Sociological Association, Philadelphia, PA, 2005.  

  
Correll, Shelley and Stephen Benard. “Getting a Job: Is There a Motherhood Penalty?”  Meeting of the 
American Sociological Association, Philadelphia, PA, 2005.  
 
Benard, Stephen.  “A Wealth and Status-Based Model of Residential Choice.”  3rd Us-Japan Joint 
Conference in Mathematical Sociology, Sapporo, Japan 2005.  

 
Benard, Stephen.  “A Wealth and Status-Based Model of Residential Choice.”  Inter-Ivy Sociology 
Symposium, New Haven, CT, 2005.  

 
Benard, Stephen.  “Boundary Patrols in Collective Action: A Computational Model of Opposition and 
Solidarity.”  Meeting of the American Sociological Association, San Francisco, CA, 2004.  

Benard, Stephen.  “Automaticity, Gender Stereotypes, and Social Dilemmas.”  Group Process Conference, 
Atlanta, GA, 2003.  

Benard, Stephen.  “Network Structure and Adaptation in Social Dilemmas.” Meeting of the American 
Sociological Association, Atlanta, GA, 2003. 

Smith, Thomas S. and Stephen Benard.  “Conformity Pressures in Interaction: Neurosociological 
Mechanisms in the Emergence of Informal Norms.” Meeting of the American Sociological Association, 
Atlanta, GA, 2003. 
 
Benard, Stephen.  “The Dynamics of Non-Compliance: A Formal Model of the Rise and Persistence of 
Opposition Norms.”  Meeting of the American Sociological Association, Chicago, IL 2002. 
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Benard, Stephen.  “Framing Success and Failure: An Analysis of Performance in a Drug and Alcohol 
Rehabilitation Clinic.” Meeting of the American Sociological Association, Anaheim, CA, 2001. 

_____________________________________________________________________________________________ 
TEACHING EXPERIENCE  
  

Guest Lectures 
Sociology 311: “Group Solidarity.”  Two invited lectures on “Intergroup Rivalry,” November 
2007.  

 
Instructor  

Sociology 100: “From Vendettas to Arms Races: Intergroup Conflict and Resolution.”  John S. 
Knight Center writing-intensive first year seminar.  Spring 2005.  

 
Teaching Assistant  

Sociology 270: “Gender: Meaning and Practice.”  Shelley J. Correll, Cornell University.  John S. 
Knight Center writing-intensive course for majors.  Spring 2004. 

 
Teaching Assistant  

Sociology 311: “Group Solidarity.”  Michael W. Macy, Cornell University.  John S. Knight Center 
writing-intensive course for majors.  Spring 2003. 

 
Undergraduate Research Assistant Mentor 

Sociology 491: “Independent Study.” Supervised 1-7 undergraduate research assistants per 
semester. Research assistants undertook directed readings, learned experimental methods, 
conducted actual laboratory experiments, and wrote a research paper based on their experiences.  
Spring 2004 – Present.   

_____________________________________________________________________________________________ 
RESEARCH EXPERIENCE  
 
 Assistant Director 

Social Dynamics Laboratory.  Fall 2006 – Present.  
 

Research Assistant  
Principal Researcher: Shelley J. Correll, Cornell University.  Duties: Experimental design, training 
and supervising team of six undergraduate research assistants, data analysis.  Fall 2003 and Spring 
2004.  
 

Research Assistant  
Principal Researcher: Douglas D. Heckathorn, Cornell University.  Assisted in developing grant 
for submission to NIDA. Duties: Literature reviews, developing survey instruments, power 
analysis, drafting text of grant.  Fall 2002. 

_____________________________________________________________________________________________ 
HONORS AND AWA RDS 

 
ASA Mathematical Sociology Section Graduate Student Paper Award 

For “A Wealth and Status-Based Model of Residential Choice.”  2006.  
 
ASA Rationality and Society Section Graduate Student Paper Award 

For “Boundary Patrols in Collective Action: A Computational Model of Opposition and 
Solidarity.” 2005.  

 
Robin M. Williams, Jr. Best Graduate Student Paper Award 

For “Boundary Patrols in Collective Action: A Computational Model of Opposition and  
Solidarity.” Department of Sociology, Cornell University, 2003. 
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Graduate Student Conference Grants  

Cornell University 2003, 2004, 2005, 2006, 2007. 
   

Sage Fellowship  
Cornell University. 

  
Reach Scholarship  

University of Rochester. 
 
Barth-Crapsey Research Grant  

University of Rochester. 
  

Rush Rhees Scholarship  
University of Rochester. 

  
Phi Beta Kappa 

_____________________________________________________________________________________________ 
PROFESSIONAL SERVICE 
 
 Inter-Ivy Sociology Symposium 

Organizer, graduate student research conference.  http://www.soc.cornell.edu/iiss06 
Fall 2005 – Spring 2006. 

 
 Faculty Search Committee 
  Graduate Student Representative.  Fall 2005 – Spring 2006.  

 
Group Process Conference Committee 

Co-organizer.  Fall 2004 – Summer 2005. 
 
Sociology Graduate Student Association, Cornell University.  

Founding Co-Chair (Fall 2003 – Spring 2004).  Remained active in the organization through the 
present, including conducting teaching and ASA presentation workshops.  

 
Reviewer  

American Sociological Review, American Journal of Sociology, Rationality & Society, The 
Sociological Quarterly. 

_____________________________________________________________________________________________ 
CONSULTING EXPERIENCE 
 

Booz Allen Hamilton 
Currently working with a project team to study conflict and conflict management. May 2007 – 
present. 

 
Cornell Interactive Theater Ensemble 

Providing expertise on cognitive bias to ensure empirical accuracy of a theater production being 
developed for diversity training purposes. May 2007 – present. 

 
University of Pennsylvania, Office of the Provost 

Provided information on how cognitive bias functions in the workplace and made 
recommendations for avoiding race and gender bias in hiring practices. February – March 2006. 

_____________________________________________________________________________________________ 
MEM BERSHIPS 

 
American Sociological Association 
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Sections: Collective Behavior & Social Movements, Mathematical Sociology, Rationality & 
Society, Sex & Gender, Social Psychology, Theory 

 
Academy of Management 

Divisions: Organizational Behavior, Conflict Management, Gender and Diversity in Organizations 
 
American Psychological Association 

_____________________________________________________________________________________________ 
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