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Ph D. Candidate Sociology, Cornell University, Ithaca NY.
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RESEARCH AND TEACHING INTERESTS

Gender, Work, Labor Markets, Social Inequality, Employment Discrimination, Organizations,
Quantitative Methods

DISSERTATION

Dissertation Title: “Overwork and the Persistence of Gender Inequality in the U.S. Labor
Market.”

My dissertation examines the effect of long work hours (“overwork”) on gender inequality by
examining how it shapes men and women’s labor market outcomes. Overwork is increasingly
common as an established norm in the workplace, especially in high-skilled jobs. In my
dissertation, I argue that the overwork is a gendered norm that systematically disadvantages
women, who are less likely to work longer hours because of the normative expectation that they
will have more caregiving responsibilities than men.

Using a longitudinal dataset collected from the Survey of Income and Program Participation
(SIPP), I conduct three empirical analyses that employ advanced quantitative methods to assess
the effect of overwork on three important labor market measures of inequality. Specifically, I
investigate (1) whether spousal overwork affects men and women’s employment differently, (2)
how overwork affects women’s occupational mobility, and (3) the effect of this career process on
earnings.
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on the Gender Earnings Gap” Cornell University, Department of Sociology, 2005
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Sociology 506: Research Method II. Elizabeth Hirsh, Cornell University, Spring 2007 (Received
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Organizer, Graduate students research conference, Cornell University, 2004, 2005.
Manuscript Reviewer, American Sociological Review, Gender & Society, Sociological
Perspectives, The Sociological Quarterly.
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